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OSP Announcements and RemindersOSP Announcements and Reminders

OSP ExchangeOSP Exchange

SAVE THE DATE: OSP Exchange- Subrecipient Monitoring and ManagementSAVE THE DATE: OSP Exchange- Subrecipient Monitoring and Management

OSP will be partnering with the Office for Internal Audit on an informative session
surrounding Subrecipient Monitoring, Management, and new changes relevant to both
central and departmental processes and expectations. Please join us for this
important session, to be held virtually.

 
Session details:Session details:
April 26, 2022

Time: TBD
Topic:Topic: Subrecipient Monitoring and Management 

**All Departmental Research Administrators and Research Faculty are encouraged to**All Departmental Research Administrators and Research Faculty are encouraged to
attend **attend **

To register or for any questions, please contact Jennifer Lopez
at jennifer.lopez@bc.edu.

 
*View slides and footage from our previously held O
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mailto:jennifer.lopez@bc.edu
http://www.bc.edu/osp
https://mail.google.com/mail/u/0/#m_3924926149403213945_?utm_source=ACAD-PROV&utm_medium=Email&utm_campaign=ovprs-email-click
http://www.bc.edu/osp
/content/bc-web/research/sites/vice-provost-for-research/sponsored-programs/assistance-documentation.html


Updated NIH Salary CapUpdated NIH Salary Cap

The Office of Personnel Management released new salary levels for the Executive
Pay Scale effective January 2, 2022. As a result of these changes the Federal
Executive Level II (i.e., NIH salary cap) has increased from $199,300 to $203,700. On
February 10, 2022, the National Institutes of Health released Guidance on Salary
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https://grants.nih.gov/grants/guide/notice-files/NOT-OD-22-076.html
/content/dam/files/research/vpr/OSP_Dept_Team_Listing.pdf
https://www.grants.gov/web/grants/view-opportunity.html?oppId=337701
https://www.grants.gov/web/grants/view-opportunity.html?oppId=337887
https://www.neh.gov/grants/research/fellowships
https://www.grants.gov/web/grants/view-opportunity.html?oppId=334402
https://www.grants.gov/web/grants/view-opportunity.html?oppId=337773
https://grants.nih.gov/grants/guide/pa-files/PAR-22-113.html
https://grants.nih.gov/grants/guide/pa-files/PAR-20-317.html


https://grants.nih.gov/grants/guide/pa-files/PAR-20-124.html
https://www.nsf.gov/publications/pub_summ.jsp?ods_key=nsf21594
https://www.nsf.gov/publications/pub_summ.jsp?ods_key=nsf21506
https://beta.nsf.gov/funding/opportunities/plant-biotic-interactions
https://grants.nih.gov/grants/guide/WeeklyIndexMobile.cfm?WeekEnding=08-20-2021
https://beta.nsf.gov/funding/opportunities
https://www.defense.gov/News/Releases/
https://pivot.proquest.com/funding_main
/bc-web/offices/alumni/sites/corporations-and-foundations/foundation-relations.html
http://artswriters.org/?action=home
https://www.delmas.org/programs-for-organizations
https://www.carnegie.org/grants/grantseekers/how-apply/
https://www.ldfamerica.org/grant-guidelines.html
http://searlefreedomtrust.org/about/
https://www.rwjf.org/en/library/funding-opportunities/2021/evidence-for-action--innovative-research-to-advance-racial-equity.html?utm_campaign=GA GDC Research&utm_medium=email&_hsmi=171256350&_hsenc=p2ANqtz-8KcFYFsfdGishTeEW3rbZh_4jjlee3pItNKDxO7sw3V_OebpzWIdD7MG7GJZNXmBjJQ2-8giIQrm-vtTKGn1BgW5j5Uw&utm_content=171256350&utm_source=hs_email
https://www.opentech.fund/requests/internet-freedom-fund
https://www.nprb.org/core-program/request-for-proposals/
https://www.simonsfoundation.org/grant/scpab-transition-to-independence-award/


https://erefdn.org/research-grants-projects/how-to-apply-for-grant/
https://czi-sciencediversityleadership.nas.edu/?utm_campaign=Science&utm_medium=email&_hsmi=202011041&_hsenc=p2ANqtz--oP4LKlFc2c2FOOnlaRe00JQj1tmqTjsxvCEW9P0I3QcJQ2VbjHQ1XzdVJ1GgqzSeEJgIlMxdtt2x8olwn_Ft0JfX6KgBjpx1xabkXBx6W0t9JU-Y&utm_content=202011041&utm_source=hs_email
http://hhwf.org/research-fellowship/
https://sloan.org/programs/higher-education/diversity-equity-inclusion

