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9:00 a.m. registration & breakfast • Gasson rotunda	

Southern Breakfast available hosted by BC dining sta� Frankie Cadie and Ron Adams 

9:30 a.m. Opening remarks and welcome • gasson 100

Invocation by Walter “Skipp” Conlan, S.J. 
Judy Ferres and Damita Davis, Summit Co-Chairs 
David Quigley, Ph.D., Provost and Dean of Faculties

9:45 a.m. Keynote Address • gasson 100 
Dr. Damon A. Williams  
“Strategic Diversity Leadership: Activating Change and Transformation in Higher Education”

11:00 a.m. Exhibit Hall Opens • gasson honors library 
(closes at 4:30 p.m.)

11:30 a.m. Luncheon & Panel of Thought Leaders • gasson 100

Brazilian Luncheon hosted by BC dining sta� Edgar Filho

Janet Helms, Ph.D., Professor, Lynch School of Education and Director of the Institute for  
the Study and Promotion of Race and Culture
Brad Harrington, Ed.D., Executive Director, Center for Work & Family
Gustavo Morello, S.J., Ph.D., Assistant Professor, Department of Sociology
Richard Jackson, Ed.D., Associate Professor, Lynch School of Education

moderator: Joy Moore, Associate Vice President of Alumni Relations

1:15 p.m. Educational Concurrent Sessions 1 • gasson classrooms

(see page 6 for session description and room location)

2:05 p.m. Educational Concurrent Sessions 2 • gasson classrooms

(see page 7 for session description and room location)

3:00 p.m. Educational Concurrent Sessions 3 • gasson classrooms

(see page 8 for session description and room location)

4:00 p.m. Closing reception • gasson 100

Mediterranean Tasting hosted by BC dining sta� Abdelhak Aslane

Closing remarks by David Trainor, Vice President of Human Resources 
Meet and Greet with Dr. Damon Williams and book signing 
Conversations and Connections

summit schedule
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keynote speaker

Dr. Damon A. Williams
Senior Vice President & Chief Education O�cer
Program, Training & Youth Development Services
Boys & Girls Clubs of America

Dr. Damon A. Williams is a scholar, leader, and educator passionate about 
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thought leader panelists

Joy Moore is the Associate Vice President for Alumni Relations in the Office of University 
Advancement. Prior to returning to Boston College in 2011, Joy served as the Interim 
Head of School at the Oprah Winfrey Leadership Academy for Girls in Johannesburg, 
South Africa for four years. Joy has also served as the Head of School at the Archer School 
for Girls in Los Angeles, California and as the Associate Head/Director of Upper School 
at Dana Hall School in Wellesley, Massachusetts. As a university administrator, she’s held 
a variety of positions at the University of California at Berkeley and the University of San 
Francisco.

Joy is a 1981 graduate of the Lynch School of Education and in 2010 received an Honorary 
Degree from Boston College. 

Janet E. Helms, Ph.D., is the Augustus Long Professor of Measurement, Counseling 
Psychology at Boston College;  Founding Director of the Institute for the Study and 
Promotion of Race and Culture, Boston College; and Past President and Fellow of 
Division 17 (Counseling Psychology), Division 35 (Psychology of Women), and Division 
45 (Ethnic Diversity) of the American Psychological Association (APA).  In addition, she 
is a member of the Association of Black Psychologists. She received many distinguished 
researcher awards and she was a recipient of the 2012 Elizabeth Hurlock Beckman Award. 
She has written over eighty empirical and theoretical articles and four books on the 
topics of racial identity and cultural influences on assessment and counseling practice. 
Her books include A Race Is a Nice Thing to Have (Microtraining Associates) and Using 

Race and Culture in Counseling and Psychotherapy: Theory and Process coauthored with Donelda Cook (MA: Allyn & 
Bacon). Dr. Helms received both her Bachelor’s and Master’s degrees in psychology from the University of Missouri 
at Kansas City and her Doctorate from Iowa State University of Science and Technology in psychology.

Brad Harrington, Ed.D., is the Executive Director of the Boston College Center for 
Work & Family (CWF) and a research professor in the Carroll School of Management. 
His research and teaching focuses on career management and work-life integration, 
the changing role of fathers, contemporary workforce management strategies and the 
leadership of organizational change. He is a frequent keynote speaker at professional 
conferences and has published numerous journal articles, book chapters, and research 
reports. Brad holds a Bachelor’s degree in Business Administration from Stonehill 
College, a Master’s degree in Counseling Psychology from Boston College, and a 
Doctorate in Human Resource Development from Boston University.

moderator:

panelists:
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Gustavo Morello, S.J., Ph.D., is an Assistant Professor in the Sociology Department at 
Boston College. His research agenda focuses on two main topics in the Latin American 
context, a) the relation between religion and political violence, and b) secularization. 
Fr. Morello’s most recent book, The Catholic Church and Argentina’s Dirty War, explores 
these complicated links by examining why, in 1970s Argentina, honest religious people 
didn’t uniformly protest against massive violations of human rights. His other scholarly 
interests include, religion, global and transnational sociology, particularly in Latin 
American and political sociology. Fr. Morello took grades in Philosophy, Universidad 
del Salvador 1991; Theology, Universidad del Salvador 2007; Master in Social Science, 
Universidad Nacional de Cordoba 2001; Ph.D. in Social Sciences, Universidad de Buenos 
Aires 2011.

Richard Jackson, Ed.D., is an Associate Professor of Education in the Lynch School. For 
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——— concurrent sessions i ———
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——— concurrent sessions ii ———
Building Faculty and Sta� Partnerships through University Mission and Ministry Programs  •  Gasson 301
Presenter: Michael Sacco, Director, Center for Student Formation 

Through engaging with the Intersections Office and the Center for Student Formation, many faculty and staff meet new colleagues and benefit 
from the diversity that exists within the Boston College community. This session will provide an overview of mission centered programs that 
are specifically offered for faculty and staff, as well as review the existing opportunities for faculty and staff to serve as mentors through partici-
pation in undergraduate programs. 

Community-Based Organizations: Recruiting and Building a Diverse Class  •  Gasson 206
Presenter: Paul Bonitto, Associate Director, O�ce of Undergraduate Admission 

In building a diverse student population, the Boston College Office of Undergraduate Admission creates and cultivates relationships with 
community-based organizations (CBOs) across the country. This presentation will discuss the Office’s efforts in reaching out and serving these 
CBOs both on and off campus. In addition, we will discuss outreach and yield programming, including the Keith A. Francis AHANA Week-
end, which is the office’s signature diversity event.

Creating a Supportive Environment for LGBTQ Students on Campus  •  Gasson 306
Presenter: Caroline Davis, Assistant Dean for Student Outreach and Support
This session will explore the ways in which the Office of the Dean of Students has worked to support LGBTQ students on Boston College’s 
campus. It will include overviews of the history of our work with LGBTQ students and the services we provide, with a focus on how we have 
approached building collaborative partnerships on campus. 

Dialogues on Race: Models for Discussing Race, Cultural Diversity, and Inclusion  •  Gasson 209 
Presenters: Tam Nguyen, Associate Professor, Chair of the Diversity Advisory Board, William F. Connell School of Nursing and Ti�any Enos, Assistant 
Director, Thea Bowman AHANA and Intercultural Center

This session is co-presented by the Thea Bowman AHANA & Intercultural Center and Connell School of Nursing. Both of these organizations 
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——— concurrent sessions iii ———
A Conversation with Damon A. Williams: Inclusive Excellence and Strategic Diversity Leadership*  •  Gasson 305 
Presenter: Damon A. Williams

This session will provide members of senior administration attending the Summit an opportunity  to engage in continued conversation with 
Dr. Damon A. Williams about the content of his keynote address. *This session is speci�cally geared towards Boston College administrators. 

Diversity: Conversations and Initiatives at University Counseling Services  •  Gasson 306 
Presenters: Jeanine Baillie, Senior Sta� Psychologist and Chair of University Counseling Services Diversity Committee; Julie AhnAllen; Johanna Mala-
ga; Sarah Piontkowski; Yvonne Jenkins; and Craig Burns, University Counseling Services  

Conversations on issues of diversity are often difficult, as they can feel uneasy and uncomfortable. We are forced to recognize our implicit 
biases that, both consciously and unconsciously, shape our sense of self, others, and the world. In this presentation and discussion we hope to 
share some of the ways in which University Counseling Services have engaged in these difficult conversations with students, in supervisory 
relationships, with colleagues, and with university collaborators. We will share our strategies, modes of training, moments of learning, self 
reflections, and ongoing work. We hope that the audience can participate and enrich the conversation by sharing their own experiences.

Diversity Initiatives: Human Resources  •  Gasson 302
Presenters: Walter “Skipp” Conlan, S.J., Mission and Ministry Pastoral Support; Patricia Lowe, Executive Director, HR/O�ce for Institutional Diversity; 
Karen McDermott, Human Resources O�cer, HR/Employment; Patricia Touzin, Director, HR/Faculty/Sta� Assistance Program; Milvia Sanchez, 
Associate Director, ITS Human Resources, Business Planning & Project Services

As a Jesuit institution, the goal of educating “men and women for others” is central to the mission of Boston College.   From the earliest days, 
Saint Ignatius began this work by deliberately seeking  diversity in his group of closest advisors.  Embedded in the culture of the Society of Je-
sus and  of Boston College is dedication to Ignatian values of social justice, care for the whole person, and respect for diversity.  Over the years, 
the Department of Human Resources has sponsored initiatives and programs to foster respect for diversity and a commitment to creating a 
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Academic Advising Center	

Asian Pacific Islander Employees	

Athletics: Campus Recreation

Athletics: Community Service Programs

Athletics: Learning Resources for Student Athletes

Boston College Police Department: Diversity Initiatives

Black Faculty, Staff, and Administrators Association

Center for Work & Family: Millenial Study and “The New Dad” Research

Children’s Center: Inclusive Efforts

Dining Services: We Are BC Dining

Gateway Scholars Program

Global Leadership Institute: Countries and Populations Served

Information Technology Services: Web Support Accessiblity

Institute for the Study and Promotion of Race and Culture: White Racial Identity and Anxiety

Institute on Aging and the Hartford Center of Excellence in Geriatric Social Work: BC Talks Aging

LGBT@BC	

Latinos@BC

Lynch School of Education: Labeling English Language Learners in K-12 schools

Lynch School of Education: Part, White, Am I Still A Person of Color?

Lynch School of Education: Psychoanalytic Theory and Cultural Competence in Psychotherapy

Mission and Ministry: Montserrat Coalition

National Resource Center for Participant Directed Services: Serving Seniors and People with Disabilities to 
Maximize their Choice and Control Over Services

Office for Institutional Diversity: Diversity and Inclusion Initiatives

Office of International Students & Scholars: International Students

School of Social Work: Children and Aids in Sub-Saharan Africa

School of Social Work: Immigration

School of Social Work: School of Social Work Year Diversity Events 2015-2016

School of Social Work: Transracial Adoptions

Thea Bowman AHANA Intercultural Center

University Libraries: Boston College Libraries: Equitable Access for All

Veterans

Winston Center for Leadership and Ethics

Women’s Center: Empowering Women, Inspiring All

Women’s Collaborative

exhibitors



Co-Chairs
Damita Davis, Associate Director, O�ce for Institutional Diversity

Judy Z. Ferres, Associate Director, O�ce for Institutional Diversity 

Finance
Monetta Edwards, Assistant Director, Winston Center for Leadership & 
Ethics, Carroll School of Management

Marketing
Maura Colleary, Interim Director, Finance & Administration, School of 
Theology and Ministry

Jennifer Sabatini Fraone, 


