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Race and Culture (ISPRC) was founded in conducting research, and applying interven-
2000 at Boston College (BC), under the di-  tions intended to promote the benefits of ra-
rection of Dr. Janet E. Helms, to promote the cial and ethnic cultural diversity and resolve
assets and address the societal conflicts asso- related social problems. The Institute is
ciated with race or culture in theory and re-  unique in its emphasis on addressing psycho-
search, mental health practice, education, logical issues related to race and ethnic cul-
business, and society at-large. The Institute  ture from an interdisciplinary perspective.
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Diversity Challenge

On October 24-25, 2014, ISPRC hosted its fourteenth annual Diversity Challenge.
The Challenge is a two-day interactive conference that brings together scholars, edu-
cators, mental health practitioners, and other parties interested in promoting social
justice across racial and cultural groups. The theme of Diversity Challenge 2014 was
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and Associates Moritz, Helen Neville, Nina Sathasivam-Rueckert, and Anmol Satiani.
ISPRC Staff Publica-
tions and Presenta- ; The conference concluded with a catered reception
tions “ and entertainment including a musical performance
by the duo Mat Maier and Christina Navarro, and
B.E.A.T.S. (Black Experience in America Through
Song), and a traditional Chinese fan dance performed
by Qingyi Yu. The artwork of Kim Ashby was also
on display. This year’s conference, Diversity Chal-
lenge, “Race, Culture, and Social Justice,” will take
place at Boston College on October 23-24, 2015.




Page 2

RERIRARE N RRREN - .

A Message from the Director

In this 15th year of the Institute for the Study and Promotion of Race and Culture (ISPRC),
the staff is pleased to offer an overview of our new and ongoing activities with a racial and
ethnic cultural focus in the domains of theory, research, practice, and community activism.
Each of these themes is covered in more detail in the ensuing pages.

We are pleased to announce the establishment of the ISPRC Alumni Board, which was
formed by former graduate student members of the ISPRC team, who have moved on to
professional roles. The Board views its mission as mentoring current students, particularly
with respect to research and professional development, and distributing information about
race and culture to aid the larger society. In this era of witnessed killing of African Ameri-
can men, the Board has already provided a toolkit for survivors of vicarious violence,

2014-2015 ISPRC Staff
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Qingyi Yu
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https://www.govtrack.us/congress/bills/113/s1810
https://www.govtrack.us/congress/bills/113/s1810
http://www.microaggressions.com
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Research Initiatives Continued

"\QDPLFV LQ OXWMLFXONXUD0 &RXQVHILQJ BNLI0 ™ HYHIRS PHQUI
6RFLD0 , QVHUDFILRQ ORGHo

Research on the pedagogy of race and multicultural psychology
indicates that educators are faced with a variety of difficulties to
support the development of their students. It is important for edu-
cators to tailor pedagogical techniques to the specific needs of
students by taking into account the role of their racial and cultural
social identities in their development of multicultural compe-
tence. Two common modalities in which racial and cultural com-
petency training occurs for therapists are classrooms and dyadic
supervision. This study explores the dynamics of social identities
in counseling skills labs through the lens of Social Interaction
Model (SIM). According to SIM, within a group setting, racial
identity is revealed in cognitive, affective, and behavioral re-
sponses of participants, which are expressed through develop-
ment of parallel, regressive and progressive dyads or coalitions.
Coalitions are governed by similar or dissimilar racial identity
schemas. Specifically, the current study examined instructors’
experiences of teaching about multicultural counseling competen-
cy, as well as how they addressed or did not address issues of
race and culture in lab discussions. Furthermore, intersectionality
of other social identities (e.g., gender, class, and sexual orienta-
tion) will be integrated in the analyses of group dynamics. Find-
ings from this study will increase knowledge about how social
identities should be addressed to foster multicultural competence
of counselors in training. The proposal for this project was ac-
cepted for Student Affiliates of Seventeen Symposium ti-

tled, Social Identities and Intersectionality: Social Justice Per-
spectives, at the 2015 APA Convention in Toronto, Canada.

News from Our Affiliates/Associates

- LVKD %D]JHIDLY 3K = has recently joined the University of
Miami Counseling Center as a Staff Psychologist.

+DPPDG 6PLIK 1 FKR is a newly minted Ph.D., a Lieutenant,
United States Navy Medical Service Corps and an Assistant
Division Officer, Traumatic & Operational Stress Services
Clinic, Naval Medical Center Portsmouth.

= HQLD-ODULH 200HUWRQ is now teaching psychology courses at
Utah Valley University in Utah. After a brief stint in the corpo-
rate world, she is excited to return to counseling and merge her
experience from the two fields.

Join, Follow, Friend!

The ISPRC has joined the digital age and is now on

social media. Social media plays an important role in how
individuals discover, research, and share information they care
about. With a focus on increasing our brand recognition and
cultivating an online community, the ISPRC can vastly increase
its reach and influence. Please join, follow and/or friend us

on Twitter, Vine, Instagram and Facebook.
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Scenes from Diversity Challenge 2014
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