


BOSTON COLLEGHPOST-GRADUATION PLANS SURVEY
CLASS OF 2016

EXECUTIVE SUMMARY

The purpose of the Boston College Post-Graduation Plans Survey is to track recent graduates’ future plans via
topics such as their primary activity six months post-graduation, employment industries, the timing of offers and
starting salary information, graduate school enrollment by program, degree, and institution, and the

organizations where recent graduates choose to volunteer, among other areas.

Serving as partners in this data collection effort, the Career Center and Institutional Research, Planning &
Assessment have utilized a variety of resources to supplement information gathered via the traditional survey
administration process, resulting in a set of information collected from graduating seniors that provides valuable

data for faculty, administrators, and employers to better serve students in their career-
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f A broad range of industries is represented for those respondents who are
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Chart 1: Primary Activity

PRIMARY ACTIVITY TRENDS

The percent of graduates working for pay has increased over the past five years. The percent attending
graduate school has decreased by about five percentage points over the last five years. Graduates participating

in a post-graduate internship remained within the three to four percentage point range over the last five years.
Table 4: Primary Activity by Class Year

Activit Classof Classof Classof Classof Class of
y 2012 2013 2014 2015"
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SKILLS AND ABILITIES ACQUIRED BC

The majority of students reported that classes gave them the opportunity to develop or apply nearly all the skills and abilities listed. While the skill that
was least likely to be developed at BC was “constructively resolving interpersonal conflicts”, only 9.3% of respondents reported they did not develop this

skill at BC.

Table 6: Skills and Abilities Acquired at BC by Setting

Settings
. Student Service
Student Internships/ employment Learning or
Skills and abilities Classes o Experiential ploy 9
organizations . (on or off Volunteer
Learning
campus)
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TOP FACTORS INFLUENCIN®LANS

Several factors influential to students’ post-grad plans were cited by survey respondents. Of those who
responded to this item, the factor selected by the highest proportion of survey respondents was “interested in
the field” (78.7%), followed by “career advancement potential” (52.7%). Personal relationships and location

were also noted as being influential to seniors’ decision-making processes.

Chart 3: Factors Influencing Plans

Note: Percentages sum > 100% since respondents are able to select more than one factor. Missing data are

excluded from this analysis.

EMPLOYMENT INDUSTRBROUPS

Topping the list of industry groups pursued by 2016 graduates were “Financial Services, Accounting, Real
Estate” (29.6%) and “Healthcare, Life & Physical Sciences, Environment” (15.9%). (Note, for a full list of
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Table 8: Top Employment Industry Groups by School

Arts & Sciences

Industry Group N %
Healthcare, Life & Physical Sciences, Environment 131 18.6%
Financial Services, Accounting, Real Estate 8 18.6%
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TIMING OF EMPLOYMENT OFFERS

For those graduates who indicated that they are working, 81.9% had received an offer of employment prior to
graduation, with some variation demonstrated in the timing of offers across the schools and across industry
groups. For example, Carroll School of Management students were most likely to receive an employment offer
prior to senior year due to the industry recruiting cycles.

Table 11: Timing of Employment Offers by School

Time Period A&S Education Mgmt Nursing Overall
Prior to senior year 13.9% 6.8% 42.3% 2.8% 21.7%
First semester senior year 20.0% 11.4% 31.3% 2.8% 22.0%
Second semester senior year 43.3% 63.6% 19.9% 58.3% 38.2%
Summer following senior year 16.7% 15.9% 5.0% 19.4% 13.1%
Fall following senior year 6.1% 2.3% 1.5% 16.7% 5.0%
Total 100% 100% 100% 100% 100%
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RESOURCES USED TO OBTAIN CURRENT POSITION

Over one-third of the employed survey respondents who answered this question indicated that they found their
position through EagleLink on-campus interviews (41.9%). In general, a greater proportion of Carroll School of
Management graduates used more than one of the listed resources to obtain their current position compared to
graduates of the other three schools. Noteworthy is over half (63.6%) of graduates reported using more than

one resource to o
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Chart 5: Median Salaries by Industry Group

Table 16: Reported Starting Salaries by Industry Group and Industry

Industry Group/Industry N Median Minimum Maximum

Arts, Entertainment, Sports, Recreation 12 $38,000 $12,000 $63,000
Sports/Recreation* 5
Entertainment* 4
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Table 16 continued: Reported Starting Salaries by Industry Group and Industry

Industry Group/Industry N Median Minimum Maximum
Education 27 $40,000 $20,000 $56,000
Education (K-12) 20 $45,750 $26,957 $56,000
Education (Higher Education)* 5
Education (Early Childhood)* 2
Financial Services, Accounting, Real Estate 254 $64,000 $20,800 $107,500
Financial Services 114 $70,000 $20,800 $107,500
Accounting 72 $58,750 $48,500 $72,500
Banking 52 $85,000 $28,500 $95,000
Insurance 13 $56,600 $50,600 $70,000
Real Estate* 3
Government, Law, Public Policy 33 $40,000 $2,000 $70,012
Law and Legal Services 22 $40,000 $31,000 $50,000
Government (Federal)* 4
Government (State and Local)* 4
Law Enforcement, Investigation and Security* 2
Military* 1
Healthcare, Life & Physical Sciences, Environment 101 $41,500 $5,000 $89,262
Healthcare 68 $46,250 $5,000 $89,262
Scientific Research 18 $36,500 $20,000 $47,476
Biotechnology and Pharmaceuticals 11 $50,000 $30,000 $60,000
Environmental Services/Sustainability* 3
Medical Equipment and Supplies* 1

Post-Graduation Plans Survey Class of 2016 | Page16| Institutional Research, Planning & Assessment | April 2017



Table 16 continued: Reported Starting Salaries by Industry Group and Industry

Industry Group/Industry N Median Minimum Maximum
Trade, Transportation, Utilities* 2
Wholesale Trade* 2

Other 30 $50,000 $3,000 $150,000

Other 29 $50,000 $3,000 $150,000
Religious Organization* 1

* Salary data are only presented for groups/industries with more than five cases.
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GRADUATE SCHOOLSF ATTENDANCE

The array of institutions attended by Class of 2016 graduates varied by the degree and field of study pursued,
as demonstrated by Table 18’s listing of sample graduate schools and programs. (The number of students

enrolled is included in parentheses.)

Table 19: Sample of G raduate School s of Attendance

Law Medicine

Boston College Law School (12) Tufts University (4)
Northeastern University (3) Boston University (2)
Brooklyn Law School (2) Duke University (1)
Suffolk University (2) Georgetown University (1)
Villanova University (2) Tulane University (1)
Education Natural and Applied Sciences
Boston College (49) Tufts University (9)
Harvard University (3) Boston University (5)
University of Notre Dame (2) Georgetown University (2)
Loyola University Chicago (1) New York University (1)

Universs[(N)-1(e)()-1(2))]TJ 0 Tc 0 Tw 11.593
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INTERNSHIPS

About 3% of the Class of 2016 reported that they have acquired post-graduation internships. Of the 54 students

who reported participating in an internship, 27 offered information as to the length of the internship, almost all of

Post-Graduation Plans Survey Class of 2016 | Page22| Institutional Research, Planning & Assessment | April 2017






Appendix A: Employment Industry Groups and Industries

Arts, Entertainment, Sports, Recreation
Arts
Entertainment
Sports/Recreation
Hotel/Food Services/Hospitality

Government, Law, Public Policy

Government (Federal)

Government (State and Local)

Law Enforcement, Investigation and Security
Law and Legal Services

Military
Business Services, Consulting, Management
Consulting Healthcare, Life & Physical Sciences, Environment
Professional Services Environmental Services/Sustainability
Recruiting and Employment Services Biotechnology and Pharmaceuticals
Healthcare
Communications, Media, Publishing,
Marketing
Advertising and Related Services
Media and Communications
Public Relations Non-Profit, Social Services
Publishing Advocacy
Civic or Public Service Organizations
Foundation/Non-Governmental Organization (NGO)
Museums, Historical Sites, and Similar Institutions
Social Services

Medical Equipment and Supplies

Scientific Research

Consumer Products, Retail, Manufacturing
Manufacturing
Clothing and Apparel
Consumer Products
Food, Beverage and Tobacco Products Technology, Engineering, Startups, Entrepreneurship

Retall Engineering Services
Building, Construction, Developing and

General Contracting Computer Software

Computer Systems Design/Computer Consulting
Education Start Up
Education (Early Childhood)

Education (K-12) Trade, Transportation, Utilities

Education (Higher Education) Transportation
Utilities

Financial Services, Accounting, Real Estate Wholesale Trade
Accounting
Banking Other
Financial Services Architectural Services
Insurance Religious Organization
Real Estate Other
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