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For Employees: The Pregnant Workers Fairness Act (PWFA) under
the Equal Employment Opportunity Commission (EEOC) requires
employers to provide reasonable accommodations for the known
limitations of a qualified employee or applicant related to
pregnancy, childbirth, or related medical conditions unless doing
so would cause undue hardship. If you would like to request an
accommodation as an employee, please get in touch with Peilun
Wu, Assistant Director of the Office for Institutional Diversity, at

wupl@bc.edu.

For Students: The MA Sexual Misconduct Law specifically
prohibits discrimination against a student based on pregnancy,
childbirth, false pregnancy, termination of pregnancy, or

recovery from any of these conditions. Under Title IX, it is illegal
for schools to exclude a pregnant student from participating in
any educational program. If you would like to request
accommodation as a student, please contact Melinda Stoops,
Associate Vice President of the Division of Student Affairs at

mailto:wupl@bc.edu
mailto:stoopsme@bc.edu
/bc-web/offices/human-resources/sites/oid.html
/bc-web/offices/human-resources/sites/oid.html
https://docs.google.com/forms/d/1C7m2G1wI4kdRUSfNxZmpOjsEMBPzA-dziB_Li0AaYWY/edit


https://www.penguinrandomhouse.com/books/691561/i-never-thought-of-it-that-way-by-monica-guzman/
https://www.penguinrandomhouse.com/books/691561/i-never-thought-of-it-that-way-by-monica-guzman/
https://www.penguinrandomhouse.com/books/691561/i-never-thought-of-it-that-way-by-monica-guzman/
https://docs.google.com/forms/d/1X-fxTd5SFTwz7zew4SV4Dnzlqjhc39JfWz65GZn1J8Q/edit
/bc-web/offices/human-resources/sites/oid/Programs/reflection-and-dialogue.html
/bc-web/offices/human-resources/sites/oid.html
/bc-web/offices/human-resources/sites/oid.html
https://forms.gle/XmjwyRnubfy2UHKw6


PAST
EVENTS
HIGHLIGHTS

?/w/F&�Llg�g,��:�_l/gɠ
��g,L?/��E/__/LFɡ��/w�[_�
X�[_X��g/w��_�[/�_
Our recent Eyes to See: An Anti-Racism Examen sessions, a collaborative
effort between the Office for Institutional Diversity and the Intersections
Office, took place in Early April. Through structured reflection and dialogue,
participants engaged deeply in e4㠠〠呤ਨn⤠呪⸹㠰〵㘸㙪ਲ㈮〴㘰〲㔠〠呤ਨf⤠呪ਵ⸲㠰〴㐶‰⁔搊⠀利⁔樊㘮㠴㈴〴ㄷ‰⁔搊⠀̩⁔樊㈮㜶〰㈵‰⁔搊⠀䰩⁔樊㐮〲〲〰㔠〠呤ਨa⤠呪ਸ਼⸰〴㘴‰⁔搊⠀儩⁔樊㜮㤸〰㔶㠠〠呤ਨ ⤠呪ਲ⸷㘰〲㔠〠呤ਨt⤠呪⸷㐰〳㘠〠呤ਨh⤠呪⸸〰〴㠸‰⁔搊⠀䐩⁔樊㘮㜸〰㈹㌠〠呤ਨ ⤠呪ਲ⸷㘰〰㤸‰⁔搊⠀䘩⁔樊㘮ㄲ〰㐴㘠〠呤ਨ0⁔⁔樊㘮㌶〰㐶㐠〠呤ਨ ⤠呪ਲ⸷㘰〴㘴‰⁔搊⠀䤩⁔樊㔮㈸〰㈹㌠〠呤ਨl⤠呪ਲ਼⸸〶〰㈵‰⁔搊⠀䰩⁔樊㐮〲〰ㄷㄠ〠呤ਨs⤠呪ਵ⸶㔲〳㠶‰⁔搊⠀䰩⁔樊㐮〲〰ㄷㄠ〠呤ਨs⤠呪ਵ⸶㔰㐵㠠〠呤ਨy⤠呪ਸ਼⸹㈴〴ㄷ‰⁔搊⠀䠩⁔樊㘮㌶〰㐶㐠〠呤ਨa⤠呪ਸ਼⸷㠰〰㤸‰⁔搊⠀䘩⁔樊㘮ㄲ〰ㄷㄠ〠呤ਨe⤠呪ਸ਼⸳㘰〴㘴‰⁔搊⠀䜩⁔樊㜮㌸〰㘵㤠〠呤ਨ ⤠呪ਲ⸷㘰〶㔹‰⁔搊⠀䰩⁔樊㐮〲〰㈹㌠〠呤ਨ ⤠呪ਲ⸷㘴〰㌶‰⁔搊⠀䬩⁔樊㜮㠰〰㐸㠠〠呤ਨa⤠呪ਸ਼⸷㠰〴ㄵ‰⁔搊⠀̩⁔樊㈮㜶〰〹㠠〠呤ਨa⤠呪ਸ਼⸷㠰〲㤳‰⁔搊⠀儩⁔樊㜮㤸〰㐱㔠〠呤ਨd⤠呪⸳㠰〶㔹‰⁔搊⠀̩⁔樊㈮㜶〰㘵㤠〠呤ਨi⤠呪⸰㈰〲㤳‰⁔搊⠀̩⁔樊㈮㜶〰ㄷㄠ〠呤ਨs⤠呪ਵ⸶㔰〴〹‰⁔搊⠀䰩⁔樊㐮〲〰㌴㠠〠呤ਨe⤠呪ਸ਼⸳㘰〴㘴‰⁔搊⠀༩⁔樊䕍䌊䕔ਸ㐊⽐‼㰶〰㐶㐠〠呤ਨt⤠呪⸷㔲〳㠶‰⁔搊⠀圩⁔樊㐮㜴〰㌶‰⁔搊⠀䰩⁔樊㐮〷㘰〲㔠〠呤ਨt⤠呪⸷㈴〴ㄷ‰⁔搊⠀̩⁔樊㈮㜶〰㈵‰⁔搊⠀䰩⁔樊㐮〲〰㌴㠠〠呤ਨn⤠呪⸹〰㐸㠠〠呤ਨr⤠呪ਵ⸵㠰〳㈳‰⁔搊⠀利⁔樊㘮㠴〰㐴㘠〠呤ਨo⤠呪ਸ਼⸸㐰〴㈱‰⁔搊⠀唩⁔樊㔮㔲㐰㐱㜠〠呤ਨ ⤠呪ਲ⸷㘰〲㔠〠呤ਨi⤠呪⸰㈶〰㈵‰⁔搊⠀儩⁔樊㜮㤸〰㔶㠠〠呤ਨs⤠呪ਵ⸶㔲〳㠶‰⁔搊⠀圩⁔樊㐮㜴〰㌶‰⁔搊⠀䰩⁔樊㐮〲〰㌴㠠〠呤ਨt⤠呪⸷㐰〳㘠〠呤ਨu⤠呪⸸〰〴㠸‰⁔搊⠀圩⁔樊㐮㜴〰㌶‰⁔搊⠀䰩⁔樊㐮〲〰㌴㠠〠呤ਨo⤠呪ਸ਼⸸㐰〳㐸‰⁔搊⠀伩⁔樊㌮㠰㐰㌱㐠〠呤ਨ.⤠呪ਲ਼⸱㸾⁂䑃ਯ䘹‱㈠呦‰‰‷㘰〵㔵‰⁔搵㌩⁔樊㔮㔸〰ㄷㄠ〠呤ਨs⤠呪ਵ⸶㔰〴㐶‰⁔搊⠀利⁔樊㘮㠴〰㐲ㄠ〠呤ਨr⤠呪ਵ⸵〲〰㔠〠呤ਨe⤠呪ਸ਼⸳㘰〴㘴‰⁔搊⠀圩⁔樊㐮㜷㘰〲㔠〠呤ਨt⤠呪⸷㐰〳㘠〠呤ਨo⤠呪ਸ਼⸸〰㐱㔠〠呤ਨ ⤠呪ਲ⸷㘰〰㤸‰⁔搊⠀嘩⁔樊㔮㘵㈰㌸㘠〠呤ਨe⤠呪ਸ਼⸳㘰〴㘴‰⁔搊⠀嘩⁔樊㔮㘵㈰㌸㘠〠呤ਨ⠀圩⁔樊㐮㜴〰㌶‰⁔搊⠀䰩⁔樊㐮〲〰㌴㠠〠呤ਨo⤠呪ਸ਼⸸㐰〲㘹‰⁔搊⠀儩⁔樊㜮㤸〰㐱㔠〠呤ਨs⤠呪ਵ⸶㔲〳㠶‰⁔搊⠲n⤠呪⸹㠰〵㘸‰⁔搊⠀䨩⁔樊㜮〲〰㔠〠呤ਨe⤠呪ਸ਼⸳〲〰㔠〠呤ਨ㈰圩⁔樊㐮㜴〰㌶‰⁔搊⠀䬩⁔樊㜮㠰〰〹㠠〠呤ਨa⤠呪ਸ਼⸷㠰〲㤳‰⁔搊⠀儩⁔樊㜮㤸㘰〲㔠〠呤ਨd⤠呪⸳㠰〵〷‰⁔搊⠀䠩⁔樊㘮㌶㐰㐱㜠〠呤ਨe⤠呪ਸ਼⸳㘰〴㘴‰⁔搊⠀䐩⁔樊㘮㜸〰㈹㌠〠呤ਨn⤠呪⸹㠶〰㈵‰⁔搊⠀䜩⁔樊㜮㌸〰㐶㐠〠呤ਨf⤠呪ਵ⸲㠷㘰〵㔵‰⁔搊⠀䰩⁔樊㐮〲〰㔠〠呤ਨv⤠呪ਸ਼⸷ご樊㔮㘵㈰㌸㘠〠呤ਨi⤠呪⸰㈰〱㜱‰⁔搊⠀嘩‰〶㜲⁔搊⠀̩⁔樊㈮㜶〰〹㠠〠呤ਨs⤠呪ਵ⸶㔲〳㠶‰⁔搊⠀䠩⁔樊㘮㌶〰㐶㐠〠呤ਨs⤠呪ਵ⸶㔲〳㠶‰⁔搊⠨t⤠呪⸷㐰〳㘠〠呤ਨi⤠呪⸶⸷ご樊㔮㘵㈰㌸㘠〠呤ਨi⤯䘸′㔮〸⁔昊ㄠ〠〠ⴱ‰‶ㄠ呭ਨ.⤠呪ਲ〮㈳㜹⁔樊㠠〠吀䜩⁔樊㜮㌸〰㘵㤠〠呤ਨ䠩⁔樊㙔樊㔮㘵㜵㤠〠呤ਨi⤠呪⸰㈰〱㤵‰⁔搊⠀䠩⁔樊㘮㌶〰㐶㐠〠呤ਨ,⤠呪䵃吱㜠〠呤ਨe⤠呪ਸ਼⸳㘰〴㘴‰⁔搊⠀䐩⁔樊㘮㜸〰㈹㌠⠀̩⁔樊㈮⤯䘸′㔮〸⁔昊ㄠ〠〠ⴱ‰‶ㄠ呭ਨ.⤠呪ਲ〮㈳㜹⁔樊㠠〠吀䜀

/bc-web/offices/human-resources/sites/oid.html
/bc-web/offices/human-resources/sites/oid.html

